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Abstract: The present research is initiated starting from the uncertainties arising in the internal and external environment of
the Egyptian organizations, the fact that there is lack of data concerning the whole employment environment in the
developing countries in general, and especially Egypt, calls for an urgent exploration. In this study, the effect of the personnel
aspects in terms of professionalism, psychosocial status, gender, and employees’ occupational level on perceived job
satisfaction is investigated. The ANOVA showed a significant relationship between the employees’ psychosocial status and
their perceived job satisfaction(p < 0.05). This research is an initiative endeavor digging into the black-boxed Egyptian
enterprises’ world, trying to reveal facts about the ruling factors in the organization and their impact on the Egyptian
employees’ perceived satisfaction and hence the organizations’ performance.
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